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An Introduction to 
Green Careers

• We have already seen the creation of new roles, in 

areas that didn’t previously exist.

• In the UK, up to 480,000 green jobs will be created 

and supported by 2030.

• We will see new roles develop, with the emergence 

of the green economy and clean technologies.

• Many roles will require enhanced green skills.



Before we start…

Watch Again FeedbackQuestions

• Please send your 

questions through to us 

via the chat function.

• We will answer as many 

as we can at the end of 

the session.

• The slides and recording 

from this session will be 

made available to IEMA 

members within 48 

hours.

• You will be able to find 

these on the ‘Watch 

Again’ section of the 

website.

• There is a feedback form 

that you can fill in after 

this webinar.

• Please fill this in and tell 

us what you’d like to see 

next time.
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Today’s agenda:
1. Introduction

2. Green skills & jobs overview – Ben 

Goodwin

3. Career profile 1 – Bianca Drotleff

4. Career profile 2 – Richard Carter

5. Career Profile 3 – Jenny Merriman

6. Q&A



What is IEMA?

We provide members with:

• Resources

• Knowledge & insight

• Community & networking

• Formal training and qualifications

• Professional recognition & Chartership

We are the professional 

membership body for everyone 

working or studying in 

environment and sustainability.



An introduction to 
green skills and jobs

Ben Goodwin, Head of Policy, IEMA



• Context

• A blueprint for green workforce transformation 

• Definitions

• Findings

• Project deliverables 

• YouGov survey on green jobs and skills

• Questions

Overview 



Context • UK long-term net zero and environmental targets 

• Economy-wide effort required to achieve them 

• This includes the labour market in terms of more 
green jobs, but also green skills so that all jobs across 
the economy are a bit greener

• IEMA and Deloitte have collaborated to produce A 
blueprint for green workforce transformation – a 
report and set of tools for ‘greening’ all jobs



A blueprint for 
green workforce 
transformation 

An IEMA and Deloitte collaboration

www.iema.net/all-jobs-greener

http://www.iema.net/all-jobs-greener


What do we mean by ‘green skills’ and ‘green jobs’? 

Green Jobs Green EconomyGreen Skills

An umbrella term to refer 
to the technical skills, 
knowledge, behaviours, 
and capabilities required 
to tackle the 
environmental challenges 
we face, and to unlock new 
opportunities for growth.

Specialist roles that directly 

focus on specific domains 

or initiatives dedicated to 

improving environmental 

outcomes for an 

organisation or for the 

economy.

Growth will continue to be 
the essential motif of our 
economy, but its 
measurement will be more 
holistic, more consistently 
factoring in people and 
planet alongside profit. 

The skills and jobs that will enable us to tackle the environmental challenges and realise the opportunities that a green 

economy will bring.



Findings

A blueprint for 
green workforce 
transformation

Green skills are increasingly sought after with job searches for green 
skills seeing double digit growth. 

A green workforce will emerge, where every employee understands 
how environmental sustainability can create economic value and has 
the requisite skills to take advantage of these opportunities.

A cultural mindset shift will supplement green skills adoption in 
further embedding environmental sustainability into business as 
usual. This will inspire new business models and creative strategies 
for people, planet and profit. 

A one-size-fits-all approach to upskilling will not suffice. The 
application of green skills and knowledge in situ and in role will be 
key, as simply building awareness of environmental impacts without 
application will not realise the benefits.

Realigned incentives will be required to persuade the majority of the 
established workforce to develop green skills. 

The shift to a green economy will create jobs within new and 
emerging sectors.



Project deliverables

Maturity matrix 

An organisations’ 

maturity of capabilities 

may influence the green 

skills and jobs required.

Model organisation

Green skills and jobs 

across an 

organisations’ full 

range of job families. 

Knowledge, technical 

skills, behaviors and 

competencies 

Report

Current state of 

green skills and jobs 

and unlocking the 

future state.  

• Executive board and 

non executive 

• HR / People 

• IT, digital & data



YouGov green 
jobs and skills 
survey

A recent YouGov survey that IEMA 

commissioned found that:

• 56% of British adults say they have never 

heard of the term ‘green job’ 

• 64% don’t understand the term ‘green 

skills’

• 65% say they don’t have access to green 

skills training through their employer



iema.net

My green career journey

2015-2019
BSc International 
Business & Mgt, 
University of 
Bradford

Summer 2016
Energy Efficient Intern, 
University of Bradford

Summer 2018
Facilities & 
Sustainability Intern, 
Cummins Turbo 
Technologies

Summer 2019
Circular Economy 
Intern, CSR Europe 
(Brussels)

2019 – 2020
MSc Environment & 
Development, 
University of Leeds

2021
Research Admin, 
Leeds Sustainability 
Institute

2021
Junior Researcher, 
CISL

2021 - Present
Project Manager, 
CISL

2016-2017
Green Impact 
Project Coordinator, 
UoB Students’ 
Union



iema.net

Working at CISL

✓ Building foresight

✓ Enabling collaboration for sustainable solutions

✓ Unlocking organisational and individual 

leadership



iema.net

Top hints and tips

❑ Get to know yourself – What are your areas of interest? What are your skills? 

What skills can you develop/ improve? What is the ideal job/ organisation to 

work for? 

❑ Be proactive – Jobs, voluntary work, summer schools (UoB - International 

Masters Summer School, Climate-Kic), learning programmes (IEMA, CISL, EMF)

❑ Expand your network – IEMA, LinkedIn, University mentoring programmes 

❑ Stay up to date – Sign up to newsletters, listen to podcasts



Richard Carter

Non-executive director

Lecturer in finance and sustainability

Former head of sustainability and finance





Be able to tell the story

Get good at data…

What do you want to achieve?

The business case matters

Learn from everyone



Frontier – UK & Tanzania

R&D Intern (London); Assistant Researcher (Eastern 
Arc Mountains / Selous Game Reserve); Country 
Coordinator (Tanzania)

2007-2008 Bournemouth University - Masters

MSc Environmental Practice – Biodiversity 
Conservation. Thesis: Cost-effectiveness of dryland 
forest restoration in Latin America

2004-2006

University of Cambridge - undergrad

BA(Hons) Natural Sciences - Zoology

2000-2003

Bournemouth University

Researcher / Project Manager (Darwin project -
Participatory Forest Management - Kyrgyzstan, EU-
LIFE project on ecosystem services - UK 

2008 - 2011

21

BirdLife International

Ecosystem Services Lead; development of ecosystem 
services toolkit - TESSA; capacity development across 
regions/countries; collaborative projects on natural 
capital / conservation impact assessment

2010 - 2018

WSP UK

Technical Director; Natural capital technical lead and 
team leader

2018 - present



My role

• Develop a natural capital team and advisory 
service at WSP

• Work on client projects to aid their 
understanding and incorporation of natural 
capital thinking

• Continue to drive forward innovation and work 
at the forefront of natural capital advice for our 
clients

• Provide leadership to the team - mentoring, 
training opportunities, progression, personal 
growth

60,000+
Employees

550+
Offices

40+
Countries

$6.9B
Revenue

WSP
Who we are



Why nature matters

1.6x
The number of 
Earth’s needed 
to sustain our 
current living 
standards

$44tn
Economic value 
at risk from 
nature loss

55%
Global GDP 
directly
dependent on 
nature, the rest 
indirectly

3x
Annual 
investment 
required to 
safeguard against 
the triple 
planetary crisis

395m
Green jobs 
generated by 
the nature-
positive 
transition by 
2030

£10.1tn
Generating 
annual business 
opportunities 
from a nature-
positive economy 
by 2030

Sources:
HM Treasury (2021) The Economics of Biodiversity: The Dasgupta Review
UNDP, WEF, ELD (2021) State of Finance for Nature | UNEP - UN Environment Programme
The World Economic Forum and PwC (2020) Nature Risk Rising: Why the Crisis Engulfing Nature Matters for Business and the 
Economy
WEF (2021) Future of Nature and Business report 

https://www.gov.uk/government/collections/the-economics-of-biodiversity-the-dasgupta-review
https://www.unep.org/resources/state-finance-nature
https://www.weforum.org/reports/nature-risk-rising-why-the-crisis-engulfing-nature-matters-for-business-and-the-economy
https://www3.weforum.org/docs/WEF_The_Future_Of_Nature_And_Business_2020.pdf


Tips for a ‘green’ career

1 Consider integrated studies / experience that encompasses environmental, economic, 
social understanding

2 Think outside the box….this field is in an innovation space right now

3 Aim high and avoid silos – Become a leader  

4 Access as many free resources as you can to keep up to date

5 Be collaborative

6 Get out there – explore nature and culture 



Any questions?



Join us again!

Wednesday 23rd Nov 2022

12:30-13:15 GMT

Green Careers Hub; your 
next step towards a 
sustainable future



Thank you!

Contact me: k.peck@iema.net

Join us again!

Share your feedback!

Scan QR code to find out more about 

membership


